Resource 1: Development Sector Landscape

About the document:

In this document, we have created a table that provides you with examples of different types of organizations that hire
employees for various roles that exist in the development sector. The columns list the different organization types discussed in
Video 4 (Types of Organizations) and the rows list the popular roles that exist in the sector, as discussed in Video 3 (Types of
Roles). For example, if FSG is an organization in the column “development-focused enterprises” and row “consulting”, it means

that it is a profit-making enterprise that aims to create positive social, economic, or environmental change and hires
employees specifically for consulting roles.

The objective of this document is to provide you with a starting point to begin your career in the Indian development sector.
We expect that videos 3 and 4 will help you determine the specific role or organization type (or a combination of both), where
you would like to work in the future, and this table will provide you some relevant organization names that you can explore to
get started with your job search. You can identify more organizations using Google search or by connecting to relevant
individuals through LinkedIn or other social media.

Our approach:

We chose 10-15 organization names for each organizational type and used their website and/ or spoke with people working in
that organization to understand the different roles for which they hire employees. Using this data, we placed that
organizational name in the relevant cell of the table.

Limitations:
e As mentioned earlier, the list of organizations mentioned in the table is not exhaustive, it'’s only meant to help you
start your job search.

e There could be few cases where the categorization may not be fully accurate as we might not have received
adequate information or an organization’s work may have evolved with time.


https://youtu.be/pcjCIkGHMno
https://youtu.be/YDL-7fB5Dq8
https://youtu.be/YDL-7fB5Dq8

e Ifan organization name is not mentioned for a certain role, it means that (based on our research) the organization
does not hire employees specifically to perform that role. However, it is possible that the organization undertakes
that role, but not as its primary function under which it hires employees. For example, if organization A hires
consultants, and some consultants get staffed on research and advocacy cases from time to time, its name won’t be
mentioned in the ‘research and advocacy’ category because no specific employees are hired for the role.
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! Corporate consulting firms may also do research projects relevant for the development sector, but they don’t tend to hire employees specifically for the role
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Deshpande United Nations; Haryana Pollinate Teach For India;
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2 The M&E Teams can exist for the entire organization or for specific projects. They are typically small in size




